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522.001 Definition.

Agency labor advisor, as used in this
part, means the Director of the Con-
tract Policy Division (VPC) within the
Office of the Chief Acquisition Officer
(OCAO).

[73 FR 46203, Aug. 8, 2008]

Subpart 522.1—Bassic Labor
Policies

522.101 Labor relations.

522.101-1 General.

The Office of General Counsel (OGC)
and the agency labor advisor shall—

(a) Serve as the GSA points of con-
tact on all contractor labor relations
matters;

(b) Initiate contact on contractor
labor relations matters with national
offices of labor organizations, Govern-
ment departments, agencies or other
governmental organizations. Con-
tracting offices shall notify OGC and
the agency labor advisor when they are
contacted by such external organiza-
tions;

(c) Serve as a clearinghouse for infor-
mation on labor laws applicable to
Government acquisitions; and

(d) Respond to questions involving
FAR Part 22, Application of Labor
Laws to Government Acquisitions, or
other contractor labor relations mat-
ters concerning GSA acquisition pro-
grams. OGC determines the agency’s
legal position.

[73 FR 46203, Aug. 8, 2008]

522.103-5 Contract clauses.

Insert FAR 52.222-1, Notice to the
Government of Labor Disputes, in so-
licitations and contracts for DX rated
orders under the Defense Priorities and
Allocations System (DPAS). Informa-
tion on the DPAS can be found at FAR
Subpart 11.6, Priorities and Alloca-
tions.

[73 FR 46203, Aug. 8, 2008]

522.804-2

Subpart 522.4—Labor Standards
for Contracts Involving Con-
struction

522,406 Administration and enforce-
ment.

522.406-6 Payrolls and statements.

Weekly payrolls and statements of
compliance with respect to payment of
wages are not required from a prime
contractor or a subcontractor that per-
sonally performs work.

[73 FR 46203, Aug. 8, 2008]

Subpart 522.8—Equal Employment
Opportunity

522.803 Responsibilities.

Contracting officers should submit
questions on the applicability of E.O.
11246 and implementing regulations to
assigned legal counsel.

[64 FR 37220, July 9, 1999, as amended at 73
FR 46203, Aug. 8, 2008]

522.804 Affirmative action programs.

522.804-1 Nonconstruction.

(a) The requirements of FAR 22.804
also apply to each contractor and sub-
contractor with 50 or more employees
that either:

(1) Serves as a depository of Govern-
ment funds; or

(2) Is a financial institution serving
as an issuing and paying agent for U.S.
savings bonds and savings notes.

(b) The contractors, subcontractors,
and financial institutions described in
522.804-1(a) must develop a written af-
firmative action compliance program
for each of its establishments regard-
less of the contract or holding value, in
accordance with 41 CFR 60-1.40.

[64 FR 37220, July 9, 1999, as amended at 73
FR 46203, Aug. 8, 2008]

522.804-2 Construction.

Goals for the employment of minori-
ties and women in the construction in-
dustry are established by the Director,
Office of Federal Contract Compliance
Programs (OFCCP), Department of
Labor. The current goal for the utiliza-
tion of women is 6.9%, regardless of the
location of the Federal contract. This
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